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Ocean View United Methodist Church
Safer Sanctuaries Policy

In April of 1996, the General Conference of The United Methodist Church
adopted a resolution aimed at reducing the risk of child sexual abuse in the church. In
2023 Safer Sanctuaries: Nurturing Trust within Faith Communities was enhanced to
include vulnerable people (children, youth, people with disabilities, older adults) in all
ministries to create a flourishing, safe environment, that incorporates the entire
congregation with Christ as set forth in our baptism vows. (Vulnerable adults are
people 18 years of age or older who are unable to protect themselves from abuse,
neglect, or exploitation).

In resolve to protect the vulnerable, Ocean View United Methodist Church was
classified as a Silver Badge Church in 2023 signifying a “disability friendly and
accessible” environment based on parking, entries, classrooms, restrooms, and
worship services made disability friendly. A social networking policy was included in
the Ocean View Safer Sanctuaries policy in 2025. (Appendix 1).

The adopted resolution includes the following statement:

Jesus said, "Whoever welcomes [a] child...welcomes me"(Matthew
18:5). Children are our present and our future, our hope, our teachers, our
inspiration. They are full participants in the life of the church and in the realm
of God. Jesus also said, "If any of you put a stumbling block before one of these
little ones... it would be better for you if a great millstone were fastened around
your neck and you were drowned in the depth of the sea."(Matthew 18:6).

Our Christian faith calls us to offer both hospitality and protection to the
little ones, the children. The Social Principles of The United Methodist Church
state that ““We call on church and society to support and advocate for the well-being
of all children and young people... We recognize that perpetrators of abuse or
endangerment are usually in positions of power. We hold them accountable for
their actions, whether they are parents and family, teachers, clergy, or
congregational or public leaders.” (UM Social Principles, Basic Human Rights, B.)
Tragically, churches haven't always been safe places for children.
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Child sexual abuse, exploitation, and ritual abuse ["ritual abuse" refers to
abusive acts committed as part of ceremonies or rites; ritual abusers are often
related to cults, or pretend to be] occurs in churches, both large and small, urban
and rural. The problem cuts across all economic, cultural, and racial lines. It is
real, and it appears to be increasing. Most annual conferences can cite specific
incidents of child sexual abuse and exploitation within churches.

Virtually every congregation has among its members adult survivors of early
sexual trauma. Such incidents are devastating to all who are involved: the child,
the family, the local church and its leaders. Increasingly, churches are torn apart
by the legal, emotional, and monetary consequences of litigation following
allegations of abuse.

Likewise, concern for older persons in the church is theologically grounded
in the doctrine of Creation, in the meaning of God’s work in Christ, in the response
to grace that leads us to service. Elders also have the right to support and
protection against the vulnerabilities of aging and abuse.

God calls us to make our churches safe places, protecting children and
other vulnerable persons from sexual and ritual abuse. God calls us to create
communities of faith where children and adults grow safe and strong. (From
The Book of Resolutions of The United Methodist Church — 2020/2024, pp. 192-
193 and 376, 379, 593-605 Copyright 2024 by The United Methodist Publishing
House. Used with permission.)

Thus, in covenant with all United Methodist congregations, we adopt
this policy for the prevention of child abuse and in protection of the vulnerable
in our church.

Purpose
Our congregation's purpose for establishing the Safer Sanctuaries Policy and

accompanying procedures is to demonstrate our absolute and unwavering
commitment to the physical safety and spiritual growth of all our children, youth,
and vulnerable adults.

Statement of Covenant
Therefore, as a Christian community of faith and a United Methodist
congregation, we pledge to conduct the ministry of the gospel in ways that
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assure the safety and spiritual growth of all our children, youth, and vulnerable
adults as well as all of the workers with children, youth, and vulnerable adults.
We will follow reasonable safety measures in the selection and recruitment of
workers: we will implement prudent operational procedures in all programs and
events; we will educate all our workers with children, youth, and vulnerable
adults regarding the use of all appropriate policies and methods; we will have a
clearly defined procedure for reporting a suspected incident of abuse that conforms
to the requirements of state law.

Conclusion

In all our ministries this congregation is committed to demonstrating the love of
Jesus Christ so that each individual will be "surrounded by steadfast
love,...established in the faith, and confirmed and strengthened in the way that leads
to life eternal (From Congregational Pledge 2, Baptismal Covenant 11, in the
United Methodist Hymnal.

Policy Application

This Policy applies to all paid staff and volunteers working with children, youth
and vulnerable adults. Paid workers are defined as any staff member and internal
contractors such as custodians — whether full or part time. Volunteer workers are
those individuals who work with our youth, children, and vulnerable adults on an
unpaid basis. Youth is anyone younger than age 18.

This policy further applies to any adult, youth or child who is in need of
community services because he/she is unable to take care of himself/herself
against significant harm or exploitation; May have a learning disability, mental
illness, physical disability, visual or hearing impairment, or limitations
associated with advanced age.



Policy Outline and Procedures

I. Worker Selection (Screening Process for all paid staff and volunteers working
with children, youth and vulnerable adults)

A. Application — all paid and volunteer workers, working with children
and youth, shall complete a Volunteer Application and a Criminal
Records Check Form. (Appendix 11, I1I).

B. All paid and volunteer workers working with children and youth shall
complete an Employee and Volunteer Covenant Statement (Appendix
).

C. No volunteer will be accepted for work with children, youth, or vulnerable
adults until the volunteer has been active in the life of the church for at
least six months.

D. All paid and volunteer workers will meet with the leader of the ministry area
to be assigned, for example — VBS or lead teachers of youth prior to
assuming any position. The volunteer Application and Background
Screening Forms will be discussed during this interview.

E. Reference Checks will be conducted on all paid and volunteer workers to
determine their suitability to work with youth, children, and vulnerable adults.
Information from each reference Check will be documented and kept
confidential. (Appendix V).

I1. Preventative Measures

A. Visibility — All classrooms used by Youth will have a window in the door or a
half-door, which can be left partially open in order to, provide visibility into
the classroom space. If it is necessary to use a space which does not meet
this requirement, there will be two workers, one of which must have a Safe
Sanctuary Certification, present at all times.

B. Pastoral counseling sessions and other meetings must be held in a room
with a window or half door to provide visibility into the space.

C. When working with minors, the supervising adult should always be five
years older than the oldest participant. This does not mean that young adults
should not be allowed to volunteer in the youth ministry or that youth
cannot help in children’s ministry under the direction of the ministry leader.



D. Overnight and Day Trip Rules — Youth chaperones must be at least 5 years
older than the oldest participant and members or participants in the active
life of our congregation for at least 6 months, Safer Sanctuary trained and
background check approved. A good rule of thumb is one adult for every
eight participants. The ratio can vary based on age, as younger children often
need more supervision. Parents of youth who do not meet these criteria
cannot chaperone but are welcome to visit the event prior to leaving their
youth with approved personnel or may participate in Family Events under
the supervision of the Safer Sanctuary leader(s). In the event of a traveling
emergency, medical information on each participant will be kept on cards
or on computers/phones and will be carried in each vehicle and by each
leader. Transgender youth and their parents will be invited to discuss
accommodations to meet the needs of the individual. Transgender
individuals will be provided private accommodations; meaning a private
room and bathroom when traveling, if desired.

Incidents occurring outside of NC must be reported immediately, following the
Safer Sanctuary policy, to the proper authorities in NC.

E. No adult should ever be alone with a vulnerable person. Alone means
being out of sight and sound range of other adults.

F.Adults cannot be related or cohabit and act as supervisors together in the
same work or event space without a Safer Sanctuary trained supervisor
present.

G. Release forms for medical, transportation, photo and video use, and
communication should be kept up to date for all participants. (Appendix
V).

H. Church Nursery and Children’s Church (Sunday School) Procedure —
Each child to be left in the Church Nursery shall be signed into the
Nursery by a parent, grandparent or guardian. This Sign-In Sheet
provides information pertaining to the care of the child. The child must
also be signed out of the Activity by a parent, grandparent or guardian on
this same form. A similar procedure will be followed for children who
participate in Children's Church. (Appendix VII).

Toys and other shared materials will be cleaned after each use.



I. Two-Adult Policy- Whenever possible, two adults (at least one must be Safer
Sanctuaty trained) will be present during any activity or interaction with
children or youth. During Sunday School, room doors without windows
shall remain open and an adult leader shall travel between classrooms,
checking on classes with only one teacher, at frequent intervals.

II1 Program Implementation

A. All paid nursery workers and volunteers working with youth will be required to
complete the paperwork required by their position within a given timeline. If
they do not do so, they will be contacted and asked if they wish to continue
to serve and given a timeline to complete their paperwork. If they do not
wish to complete the process, they shall not be allowed to continue to work
with children, youth, or vulnerable adults. In order to be non-discriminatory,
ALL paid and volunteer workers must complete the paperwork and process.

B. Once this Policy has been implemented, all workers will be given the required
paperwork at the time of recruitment or training. Forms will be completed and
submitted according to the stated deadline.

C. All Volunteer Forms will be kept confidential and locked in a locking file in the
Administrative Assistant's Office to be used only by those with responsibility
for the vetting of the volunteer applicants. Only the Pastor and Safe Sanctuary
Leader with responsibility for the Safer Sanctuary process will have
access/keys to the criminal/background check result forms to be locked in the
Administrative Assistant’s office.

IV. Responding to and Reporting Suspected Abuse
A. Responding: OVUMC has zero tolerance for abuse and will not tolerate the
mistreatment of children, youth, or vulnerable adults in its programs. Any
mistreatment or abuse by an employee or volunteer will result in disciplinary

action, up to and including termination of employment or volunteer service
and cooperation with law enforcement.

In all instances of suspicion of Child/Youth/Vulnerable Adult Abuse the
following procedures will be followed:



1. A timely report to a Pastor of OVUMC or the chairman of the Trustees
will be made by someone with firsthand knowledge of the nature of the
report.

2. Documentation of the alleged abuse will be made in the form of a
completed Suspected Incident of Abuse Form within 24 hours of the
incident or suspicion (Appendix VIII).

3. No member of the staff — paid or volunteer shall conduct their
own investigation or interview the child or other individuals
pertaining to the suspicion.

4. No individual shall speak on behalf of the church in any statement to the
media. All communications will be made through the District
Superintendent’s Conference office at 919-779-9435.

B. Reporting: In all instances of suspicion of child, youth, elder/adult, disabled
abuse the following procedures shall be followed:

1. A Pastor of OVUMC or his representative will report the incident to the
District Superintendent and Brunswick County Department of Social
Services, Abuse and Neglect Division at (910) 253-2077. This notification
will be made within 24 hours of reported incident.

2. If an allegation is made against a member of our congregation or a
staff member, the Pastor or Staff-Parish Relations Committee will notify
the District Superintendent and the Brunswick County of Social Services

3. If an allegation is made against a pastor, the Staff-Parish Relations
Committee will notify the District Superintendent at 919-779-9435 and
Brunswick County of Social Services.

4. North Carolina is a mandatory reporting state.

V. Safeguards of Training and Education
A.All paid and volunteer workers are to receive mandatory Safer Sanctuaries

training by the designee(s) of the Safety and Security Team to be renewed
every 3 years. Additional training pertinent to vulnerable populations will be
offered annually.

B.If a worker or volunteer begins working with-youth, children, and
vulnerable adults during the course of the year, individual training will be



required of these individuals and provided by the designee(s) of the Safety
and Security Team.

VI. Social Policies to Protect Youth

Research shows that community social policies established to protect youth
present a significant barrier to abuse. Trainings and supervision practices
should create a culture of responsibility for youth safety that reflects

protective social norms. Therefore, we will follow these best-practice social

barriers to prevent abuse:

A. Parents are invited to visit and participate in programs at any time. Safety

is everyone’s shared responsibility. Parents, however, are not allowed to

supervise or chaperone the group without being in the life of the Church for
at least 6 months and having completed Safer Sanctuaries training.

B. The need for privacy is respected at all times, and specifically when youth

are changing clothes.

C. Personal Space is respected for all participants, appropriate touching is
always visible, open, and not secretive. Appropriate touching avoids
contact with private body parts. Touching should be in response to the
needs of the child — not the needs of the adults.

D.Verbal interactions must also be monitored. Volunteers are prohibited from
speaking to youth participants in a way that is or could be construed by
any observer as harsh, coercive, threatening, intimidating, shaming,
derogatory, demeaning, or humiliating.

Appropriate Physical Interactions Inappropriate Physical Interactions
Contact initiated by the youth

e Side hugs e Full frontal hugs

e Shoulder to shoulder e Kisses

e Pats on the shoulder or back e Showing affection in

e Handshakes isolated areas or while one-

e High five and fist bumps on-one

e Pats on the head when * Lap sitting

culturally appropriate e Wrestling




e Touching hands, shoulders,
and arms

e Holding hands (with young
children is escorting
situations)

e Asking for permission
before touching or guiding
in how to do an activity
(such as showing how to
swing a golf club)

Piggyback rides

Tickling

Giving gifts or money
Allowing a youth participant
to cling to a volunteer’s leg
Allowing a youth
participant, older than
kindergarten, to sit on a
volunteer’s lap

Any type of massage give by
or to a youth participant
Any form of affection that is
unwanted by the youth
participant or the volunteer
Touching bottom, chest, or
genital areas

E. Verbal interactions must also be monitored. Volunteers are prohibited from

speaking to youth participants in a way that is or could be construed by

any observer as harsh, coercive, threatening, intimidating, shaming,
derogatory, demeaning, or humiliating.

Appropriate Verbal Interactions

e Positive reinforcement

e Appropriate jokes

e Encouragement

e Praise

e Strength-based
conversations

Inappropriate Verbal Interactions

Name-calling

Discussing sexual
encounters or showing
sexual materials

Involving youth participants
in the personal problems or
issues of volunteers

Flirting

Secrets
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e Cursing

e Off-color or sexual jokes

e Shaming, belittling

e Oversharing personal
history

e Derogatory or
discriminating remarks

e Derogatory remarks about
the youth participants or
their family

e Compliments related to
physical or body
development

F. Youth should be within visual and/or hearing supervision of volunteers at
all times. Exceptions to visual supervision include bathroom or changing
room use. Under these circumstances volunteers should respect youth
privacy but remain within hearing supervision by waiting nearby.

1. Volunteers are required to take groups of two or more youth
participants to the bathroom.

2. If the bathroom only has one stall, only one youth should enter the
bathroom while others wait outside with the volunteer.

3. If there are multiple stalls, only send in as many youth participants
as there are stalls available for use.

4. Volunteers should stand outside the door but remain within earshot.

5. For single use, require youth participants to ask permission to use
the bathroom. Volunteers will frequently check bathrooms.

G. Disciplinary measures never include use of physical punishment or failure
to provide care necessities, such as food, water or shelter. Nor should
punishments single out an individual for group ridicule.

H.Volunteers charged with supervising a group of youth will remain in sight
and sound supervision of that group until relieved by another volunteer.
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VII. Youth Bullying Prevention Policy
Respect and care for every person is a core value of OVUMC. All
individuals, including youth who participate in OVUMC programs or
activities, deserve to be free from the threat or actuality of physical
violence or verbal abuse, and OVUMC will ot tolerate acts of bullying,
harassment and intimidation of youth. The intent of this section is to
prevent bullying in OVUMC programs and activities serving youth.

e Place youth in reasonable fear of physical harm to his or her person
or property;
e C(Cause a substantial detrimental effect on the youth’s physical or
mental health;
e Substantially interfere with the youth’s academic performance or
attendance; or
e Substantially interfere with the youth's ability to participate in or
benefit from OVUMC’s services, activities, or programming
Verbal, physical, emotional or cyber bullying in not acceptable in OVUMC
programs and activities. At the first sign of bullying in any form, supervising
volunteers will act decisively and inform their supervisor/program leader:

First Offense: Issue a warning to the youth and a general reminder to the
group that this kind of interaction is inappropriate. Try not to embarrass or
chastise.

Second Offense: Pull the offending youth(s) from the group (in a seen or
supervised location) and discuss the inappropriate behavior. Let the youth
know the next step is communication with a supervisor and the youth’s
parents. Notify a supervisor of ANY signs of bullying or verbal abuse. DO
NOT SINGLE A YOUTH UT IN FRONT OF THE GROUP; be discreet.
Third Offense: Send the youth to the Church office for a phone call to his or
her parents for possible removal from the trip, camp, activity, or program.
VOLUNTEERS WHO DO NOT FOLLOW THESE STATED POLICIES
ARE NOT ALLOWED TO WORK WITH YOUTH.
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VIII. Electronic Communication and Social Media Policy (Appendix 1)

The terms “electronic communication and “social media” or “social network”
refer to activities that integrate technology, telecommunications, and social
interaction using words, images, video, or audio tools. Examples include, but
are not limited to social websites, blogs, message boards, wikis, podcasts,
image-and video-sharing sites, text and voice chat platforms for gaming, live
webcasting, and real-time web communities. Additionally, sending text
messages between two or more mobile phones or fixed or portable devices
over a phone or wireless network is included within these definitions.

OVUMC prohibits all electronic and social media communication directly
with youth participants:

e Volunteers are prohibited from sending text messages to youth
participants and/or replying to text messages from a youth participant.
If a youth participant attempts to communicate with a volunteer via
text, a team leader must be notified immediately.

e All e-mail communication with youth participants must be directed to
the youth participants’ parents/guardians.

e Volunteers are prohibited from communicating with youth participants
using social media in all forms, including gaming platforms.

e Volunteers with profiles on social media may not request to be friends
with or follow youth participants or approve friend/follow requests
from youth participants.

e Prior to capturing or sharing any photographs or videos of participants,
written consents will be obtained from a parent or legal guardian and
kept on file to be reviewed annually.
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